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EMPOWERING ADULTS WITH INTELLECTUAL 

CHALLENGES TO MAXIMIZE THEIR 

INDEPENDENCE 

When Nelson Mandela was inaugurated as president he quoted a poet named Marianne Williamson.  

Here it is... 

“Our deepest fear is not that we are inadequate. Our deepest fear is that we are powerful beyond 

measure. It is our light, not our darkness that most frightens us. We ask ourselves, Who am I to be 

brilliant, gorgeous, talented, fabulous? Actually, who are you not to be? You are a child of God. Your 

playing small does not serve the world. There is nothing enlightened about shrinking so that other 

people won't feel insecure around you. We are all meant to shine, as children do. We were born to 

make manifest the glory of God that is within us. It's not just in some of us; it's in everyone. And as 

we let our own light shine, we unconsciously give other people permission to do the same. As we 

are liberated from our own fear, our presence automatically liberates others.” 

Pretty good, eh?  One sees this quote take on many forms when one works with individuals who 

have disabilities.   

For instance, I recently landed a job for someone in our Supportive Employment Program this past 

week.  It was a government job and as most of your know, it takes months to settle all the 

paperwork before one can start a government job.  So we did.  We filled out paperwork galore, did 

two sets of fingerprints, got two IDs done—you know the drill.  Three months passed.  All the while 

during this process the individual kept assuring me that she was ready to work.  She cheerfully took 

part in all of the different processes to get hired.  We were worried because she tanked a job after 

one month earlier in the year.  Anyway, this one seemed different.  Can you feel where this is 

headed?  She lasted exactly one day.  Exhausting, right?   

It turns out that she was putting on a good mask of readiness but the truth is that this young woman, 

like many of us, is terrified of her own power.  I thought she was ready.  She didn’t.  Sadness. 

One day this past month, I held a class on Honor, Good Interviewing Skills, and On-line Applications.  

The Honor portion of the class was very interesting because the individuals have been watching their 

friends succeed and fail at various rates. Someone might get a job, spread their wings and fly—

another might land a job and pull a no-call/no-show during the first month of employment.  They 

watched the reaction of the job coaches around them.  They watched the reactions of their friends.  

They watched the reaction of the individual and their family.   

The good stuff is great, right?  Everyone is celebrating because everyone beat the odds.    

The bad stuff hurts your heart.   

Anyway, we talked about honor at length in class and everyone had truly insightful and interesting 

things to say.  So much so, that the individuals basically took over the class.  It was inspiring to watch.  

One fella in particular, James, ended up leading the discussion.  This was particularly interesting 

because James was one of the people who tanked a job.  Since then, he turned his ambition volume 

up to eleven and started hunkering down to get a job.  He related his turn-around to the group.  He 

was wonderful.  He’s got ideas.  He shared them.  Everyone commented.  Wonderful. 

James even led the mock interview portion of the class.  James would pretend to be a supervisor or 

a hiring manager and people would go up and practice their interviewing skills.  James was thoughtful, 

tough and he listened like a pro.  We would troubleshoot every interview and try again.  He was 

marvelous.   

Later that day, James had an interview himself and he landed the job.  He took everything he learned 

in class and brought it to the interview.  The supervisor hired him on the spot.  You can’t make this 

stuff up.                       CONTINUED ON NEXT PAGE 

OUR DEEPEST FEAR  

“The only source of knowledge is experience.” 

― Albert Einstein   

UPCOMING EPIC-

SMVI EVENTS 

August 22, 2013 

EPIC-SMVI Safety Day 

(See story on page 3 for 

details) 

September 11-17 

National Direct Care 

Staff Week 

December 6, 2013 

EPIC-SMVI Annual 

Fundraiser Dinner 



CONTINUED FROM PAGE 1 

 

James is working at AYT Auto Clinic on Central Avenue.  He’s 

doing janitorial work to start but the supervisor was so impressed 

with James that he promised to teach him automotive repair as 

time goes on.  James is thrilled.  He’s a mechanic at heart. 

Great story.  It’s not over. 

Later that day, our pal Dewayne, another culprit of tanking a job 

called his former employer and apologized for his lousy work 

ethic.  He didn’t call to try and get his job back, he simply called to 

apologize.   

That sounds like normal behavior.  When one screws something 

up they do their best to make it right.  Not so much with our pal 

Dewayne.  This was a momentous turn-around for him.  The 

unbelievable great news here is that the grand folks at Virginia 

Linen are deciding whether or not to bring Dewayne back.  Their 

hearts are enormous.  They are in the midst of re-tooling the 

laundry and they told Dewayne that as soon as they are done they 

will bring him back for a trial run.   

I can tell you that the stars lined up during that class on Honor.  

Other individuals started troubleshooting ways to help me help 

them get jobs.  They walked to local stores and spoke to 

managers.  They collected names of HR staff and helping me with 

on-line applications.  They asked for more classes on interviewing 

and work skills.  It’s an exciting time here in Supportive 

Employment. 

Further, people started talking about their personal lives and how 

they are not engaging their communities enough.  They spoke 

about staying home and watching tv because they didn’t feel like 

they could get out.  Meanwhile, other individuals pointed out that 

there are often opportunities right around the corner from where 

they live.  Sheronda, for example, found a place right around the 

corner from where she lives to help her broaden her horizons 

and meet new people.  Yes, THAT Sheronda.   

Impossible, you say?  That doesn’t sound like the Sheronda I know 

at all.  Hah, I say.  Sheronda is one of the people bringing me job 

applications, asking managers about landing an interview, and 

broadening her horizons by learning new skills.  She even came up 

with a cool plan to land a job and then start working on a path 

toward learning cosmetology.  That’s right!  Sheronda.  She’s 

starting to foster her greatness rather than languish in her 

problems.   

In fact, here she is practicing her pedicure skills  on  Candice.  

This is the same young woman who spent hours and hours telling 

us what she can’t do when we first met her. 

Ambition is contagious.  Other people are following James, 

Dewayne, and Sheronda.   

Unfortunately, other people are following the lead of our first 

story.  It takes time.  We’ll get there. 

Can we convince everyone that it is their obligation to foster their 

greatness?  Can we convince everyone to leave their fear of 

greatness in the dirt?  I certainly hope so because when they do, 

great things happen. 

Still, I’m not painting my toenails blue. 

 

The Employment Department has enjoyed a good deal of success 

in 2013.  We currently have over 60% of the individuals attending 

our Supported Employment program working in a competitive 

employment positions. We are also working toward several new 

placements to begin in August.  Great work by a Great staff.   

The Employment team are all working together to achieve this 

success.  From the Job Coaches who are keeping their eyes open 

for Now Hiring signs while out on community activities to the 

supervisors that are assisting by taking individuals to deliver 

applications, or attend interviews. The Team is what is making the 

lives of the individuals that we serve a better and more productive 

place to be.  Thanks for all of your hard work.   

 

Don Hobbs-  Employment Director. 

 

 

NEW FROM THE SE DIRECTOR  

Here’s James as the supervisor for a day. 
Blue toe nails?  Hmmm.. 



Opinion  

I do a music program at the SMVI-

WORKS day program.  Did you 

know that?  I learn songs on my 

guitar that individuals and staff 

want to sing and we perform them 

together as a group.   

This is a group of individuals who 

lost their way for a variety of 

reasons.  A lot of it has to do with 

this whole business of teaching staff 

to be ready for the worst at all 

times, some of it is the diagnosis 

itself, and sometimes people are 

just nasty.  How do you break the 

cycle? 

Well, you change the dynamic.   

The idea is to acknowledge that 

the nasty stuff is there but it is not 

the only thing that’s there.  I think 

that’s doctors and families and staff 

get stuck.  Once a person is 

diagnosed, they are their 

diagnosis.  Make sense?  If a 

doctor says you have cancer 

then that’s all he sees.  Pretty 

soon, that’s all you see.   

It’s normal but sad, you know? 

I’m not living in a vacuum or a 

Pollyanna world, I think I’m 

here with you.  What’s your 

favorite song?  Think about that 

song.  Why is it your favorite 

song?  Do you sing it out loud 

when no one can hear?  Can 

you imagine singing that very 

song loud and proud with your 

friends?  How would that make 

you feel about yourself? 

It’s not just music.  It can be 

anything.  Anything you dream 

about.  Anything you love or 

admire. 

But it’s Friday and we’re singing.  

People are dancing.  People are 

laughing.  People are picking up 

drums and trying them out.  

People are rapping.  People are 

listening carefully.   

These behaviors are not in their 

books.  The only thing you’ll 

find there is the trouble.  It’s 

hard to track the good stuff.  

It’s not as easy to write about.  

But it happens.  Every Friday.   

Music is like a wrecking ball.  

Somehow, it breaks through.  It 

shatters diagnoses.  It flattens 

troublesome behaviors.  We 

should all learn how to play an 

instrument so we can make this 

stuff happen on a moment’s 

notice.   

Hey you, pick up that guitar. 

SAFETY DAY  

EPIC-SMVI will host its annual Safety Day on August 22,  Here is our itinerary for those of you 

who want to know what we’re up to. 

August 22, 2013 Topic   Presenter 

10:00 am — 10:20 am Setup   Senior Team/Vendors/Presenters 

10:20 am — 10:30 am Arrival and Breakfast Staff 

10:30 am — 10:35 am Introduction  Clarissa Mitchell, Executive Director  

10:35 am — 10:55 am 403b/Retirement Plan Bill Eades and Christina Tunison, Principal 

10:55 am — 11:40 am Blood Born Pathogens  Elin Hinds-Johnson, Training Manager  

11:40 am — 11:50 am Break    Announced by Syreeta Knight, HR Director  

11:50 am — 12:10 pm Obama Care—What it means to you? 

    - Benefits Options  Todd Lehman, PSA 

12:10 pm — 12:20 pm Supplemental Insurance Chris Compton, Workforce Concepts 

12:20 pm — 12:50 pm Lunch   Announced by Syreeta Knight, HR Director  

12:50 pm —1:05 pm WC—Slip/Trip/Fall  

    Presentation Michael Malooly, IWIF 

1:05 pm — 2:05 pm Incident Reporting Atai Nyambi, QA Director of EPIC-SMVI 

2:05 pm — 2:25 pm Safe Driving   John Veise, Selective Insurance 

2:25 pm — 2:30 pm Closing Remarks Clarissa Mitchell, Executive Director  

2:30 pm — 4:00 pm Clean Up  Staff/Senior Team/Vendors/Presenters 

FREE CONCERTS IN 

THE DC AREA 

Union Station   

Concerts planned for D.C.  

U.S. Military Bands  

Dates: June 3-Aug. 30  

When: Monday-Friday, 8 p.m.  

Where: The west steps of the 

U.S. Capitol Building  

Rhythm in NoMa  

Dates: Evening concerts, May 

30-Sept. 26. Lunchtime 

concerts, June 7- Aug. 2.  

When: Evening concerts are 

held on the last Thursday of 

the month from 6-8 p.m. The 

lunchtime concerts are held 

on Fridays from 11:30-1:30 

p.m.  

Where: Union Center Plaza  

Jazz in the Garden  

Dates: May 24-Aug. 30  

Where: National Gallery of 

Art 

When: Fridays, 5-8:30 p.m.  

Tuesday Concert Series  

Dates: Year-round  

Where: Church of the 

Epiphany, 1317 G St, N.W.  

When: Tuesdays, 12:10 p.m.  

Concerts from the Library of 

Congress 

Dates: Year-round  

Where: Coolidge Auditorium 

in the Thomas Jefferson 

Building at the Library of 

Congress  

When: Select days, 12 p.m.  

 


