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THROWING FLOWERS AT THE FAMILY FORUM 
 

EPIC-SMVI held its latest Family Forum on Saturday, February 22nd.  If you didn’t 

go, you missed another great experience to speak with EPIC-SMVI family members 

and administrators.   

 

The programs always start off with some words from our Executive Director, Clarissa 

Mitchell.  Ms. Mitchell helps us all get up-to-date on the big picture goals for EPIC-

SMVI. She solicits questions from the group in order for her to discern whether or not 

the agency’s ideas jibe with the leadings of the gathered family members.  Ms. 

Mitchell takes family input very seriously and does her best to come up with sound 

solutions that support the individual, the family members, and the interests of the 

agency. 

 

After Ms. Mitchell spoke, EPIC-SMVI administrators got up to speak about their role 

in the agency and how their respective departments are fairing.  Families heard from 

the Finance Department, Residential Services, Nursing, Day Habilitiation, Quality 

Assurance, Supportive Employment, CSLA and ISS.  Families also had an 

opportunity to meet our newest administrator Lawrence Ceasar.  Mr. Ceasar is 

heading up all Day Services at EPIC-SMVI including; Day Habilitiation, Employment 

Services, CSLA and ISS.   

 

And that was good stuff.  But the reason you should go to these meetings happens 

after the administrative speak.  That’s when EPIC-SMVI family members start to ask 

questions.  Ideas start to fly and we all get to share in a process of coming up with 

new ways to make EPIC-SMVI a better agency.   

 

We’re sure you have questions.  We’re sure you want to be part of these meetings 

but you can’t find the time or you’re so tired from work that you need that Saturday 

morning.  We understand.  We really do.  But try to look at it like this – the meetings 

only come once every four or six months.  The bulk of the work that will arise from 

the exchange of ideas will be on us.  All you have to do is give us the ideas so that 

we can run with them.  We’ll also make sure you get credit for any idea that turns 

into something great.  We’ll write a column about you in this newsletter – we’ll even 

put your picture in a newsletter if you like.   

 

You’ll be famous.  People from all over our community will read about what you did 

and they’ll want to be like you.  Then, more people will come to the family forums.  

We won’t have enough space because so many people want to be the next YOU.  

They’ll wear t-shirts with your picture on them.  You’ll arrive in a limo and EPIC-SMVI 

community members will cheer and throw flowers.  You’ll get first shot at the food 

after the meeting and everyone will eat what you eat because they want to be more 

like you.   

 

Pretty good fantasy, eh?  You can help make it a reality.  Come to the next meeting.  

Please.  We’ll stock up on the flowers. 

http://www.epic-smvi.org/


CLIMBING THE STEPS OF 

SUCCESS 
 

Craigslist is a pretty handy tool for finding work.  One 

day, I found a modeling job ad for someone who is 

overweight but pretty cool with being overweight. The 

job was for a weekend exhibition in the city for a 

product that helps EMTs transport large people up and 

down steps with ease.  It’s a very clever device that 

uses gravity and torque as a tool.  I thought of John. 

 

Hey John (I asked with a little bit of trepidation), 

“Would you be open to a three-day job in which you 

will be transported up and down steps in front of a 

bunch of potential buyers at a large product exhibit at 

the convention center in DC?” 

 

“Heck, yeah!” 

 

“Great.  Here are the details.”  My man John reported 

for work and did the three days without a hitch.  Well, 

there was a little hitch on the first day regarding finding 

the place, but that was quickly resolved. 

 

Here’s what John had to say about the experience, 

“My job at the convention center was fun.  I got to meet 

new people and see things that I've never seen before 

and I got to test the product in front of all those people.   

I helped the guys  sell the products with no problems at 

all.  It was fun.   

 

“The person that I was  

working with was  

understanding. I was  

always there on time  

from 8:30 in the  

morning until 1 o'clock  

in the afternoon.   

It was hard work but I  

had fun.  So for  

anyone who wants to  

sign up for this  

position, go ahead.   

It is fun to do.  

 

“I have fun at jobs and  

I try not to be too bossy and do whatever the boss tells 

me to do and do my job right so I get paid for it.” 

 

EPIC-SMVI’s Supportive Employment Program 

continues to chip away at guys like John.  They need 

to take small steps toward full-time work.  Now, John 

has experience and something new to put on his 

résumé.   

 

Small steps are very big in this world. 

CRAIGSLIST 
 

John’s story is just one of several stories regarding our 

use of craigslist.  It is possible that John’s story 

represents the tip of an iceberg.  We just started using 

craigslist for leads and the fruit of those searches is 

promising. 

 

For example, I’ve taken several people to interviews 

based on craigslist employment leads.  Interviews are 

great experience.  The more we get people to meet 

potential employers, the better.  Further, there are lots 

of job categories from which to choose.  This is a 

picture of the job site.  Just look at all the selections. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Now, if the font is a bit small to read, here are a couple 

of examples of job categories that EPIC-SMVI 

individuals should look at daily: admin / office, 

customer service, food / bev / hosp, general labor, 

government, manufacturing, nonprofit sector, retail / 

wholesale, sales / biz dev, salon / spa / fitness, 

security – the list goes on.  Isn’t it easy to see 

someone you know from our Supportive Employment 

pool working at one of these kinds of jobs? 

 

The point is this.  The internet continues to provide us 

with options and resources for work.  EPIC-SMVI will 

be able to take advantage of those resources as long 

as we’re open to them.  Further, the individuals 

themselves love to use these resources, and craigslist 

is a user-friendly model.  Who knows?  If things go well 

and an individual finds work, the next time s/he uses 

craigslist may be to find a place of his/her own. 



Free things to do 

in DC 

 
Millennium Stage.  

Free concerts every 

night at 6pm (year 

round) at the Kennedy 

Center in Washington 

DC. The concerts 

feature all different 

styles of music  

and dance.  

 

National Zoo.  

 

Dance your way to Café  

Citron in Dupont Circle.  

On Wednesday nights,  

free salsa lessons are  

offered from 7:30 to 8:30  

p.m.  

 

Check out free live 

music at the National 

Gallery of Art on Sunday 

evenings at 6:30 p.m.  

 

Rock Creek Park  

planetarium operated by  

the National Park  

Service. Tours of the  

night sky are free  

 

Go to the Meridian Park 

drum circle every 

Sunday at 3pm.  Bring a 

hand drum if you got 

one. 

SING – EVEN IF YOU’RE TERRIBLE – AND YOU’RE NOT 

TERRIBLE 
 

Many readers of this newsletter write and ask me about the music program I hold at 

the WORKS day program.  How long did it take you to play guitar like that?  How did 

you learn to sing like that?  The truth is that many of the songs I sing are so good 

that one would truly have to go out of his or her way to mess them up.   

 

Let the songs do the work I always say.  I have taken this music program to some 

assisted living homes.  I played “At Last” the other day and a woman who was in her 

bed for months got up and sang with me.  Another woman who looked like she was a 

thousand years old danced to “Runaround Sue”.  A fella who was sitting lifeless in a 

chair pulled a beat up harmonica out of his pocket and played along with “It’s a Sin to 

Tell a Lie”.  The nursing staff in these places are seeing first hand what a good song 

can do to someone’s body.  So, how can you enjoy this success?  Easy.  Pick a 

perfect song.  Sing with people who are disabled no matter how good or bad you 

think your voice is.  You will be thrilled at the results. 

 

Opinion 
 

Your average person is afraid of anyone with an intellectual disability.  Did you know 

that?  I’m going to nursing school these days and I must report that the idea of doing 

a psych rotation scares the hell out of all of my classmates.  “I’m going to stand next 

to you, James.”  I hear that a lot.  Further, other nursing students come back with 

stories about their experiences that sound terrible.   

 

I heard some students talking the other day.  One student spoke about how weird 

the whole experience is.  Then she went on to describe her day.  “Perfectly normal.” 

I thought to myself.  I went on to speak to one of my professors who thinks I’m going 

to be a charge nurse someday.  I told her I’m not interested in that because at the 

end of the day I’m not a good leader of healthy people, I’m a good leader of people 

who are a bit off.  “Takes one to know one,” she said.   

 

But is that really it?  Do I identify with the lovely individuals at EPIC-SMVI because 

I’m one of them?  Well, in a sense, yes.  We’re, all of us, brothers and sisters.  Still, I 

don’t think that’s the reason I like working with this group so much.  I think the thing I 

like is the super-enhanced life experience.  Does that make sense?  People who 

have intellectual disabilities do most of the things we do, only larger.  So, if 

something goes wrong with a person who has intellectual disabilities, the wreckage 

is usually more, let’s see here, measureable.  And we do a lot of measuring in this 

business.  But it’s also more measureable when they do something grand. 

 

I’m probably preaching to the choir here.  Most people who read this newsletter 

know someone who has some kind of disability.  And if that’s you, tell me if you 

agree.  I feel more human around the individuals we support.  I feel like they are in 

touch with something mysterious – maybe even magical.  I see grand things every 

day.  I see awful things every day.  And these things are larger than the things I see 

from your average Joe on the street.   

 

I guess what I’m saying is that it makes me sad that young people (and I assume 

most people) fear the people we support.  I understand it, I guess, but it makes me 

sad.  Potential nursing students walk into psych rotations with their guard up.  That’s 

not way to learn.  They need to enter with their minds and hearts open.  I will remind 

my group of that.  I try to remind everyone of that on a daily basis. 

 

I think that may be the fight we’re supposed to fight. 


