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PASSING THE MINIMUM WAGE BILL INTO LAW 
 

Have you ever had a crazy idea that you knew was the right thing to do?  How was it 

received? 

 

I imagine it was met with laughs, mockery and possibly scorn.  Well, try and imagine 

how State Senator Mac Middleton and Delegate Guy Guzzone felt when they pitched 

the following idea to the Maryland State Legislature.  We think we should raise the 

minimum wage for direct care staff for our most vulnerable citizens. 

 

Do you read the papers?  Have you heard the political rhetoric regarding Medicare/ 

Medicaid, minimum wage hikes, government spending, disabled people in general?  

It’s pretty gross.   

 

Senator Middleton and Delegate Guzzone stood up, took the heat, made their case 

and got their bill passed.  Amazing!  Truly.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Senator Middleton  Delgate Guzzone 

 

The finalized version of HB 295 increases funding for DDA by 3.5% in order to cover 

mandated minimum wage increases. You can thank both of these gentlemen by 

sending emails to their respective offices:  Senator Middleton is at 

thomas.mclain.middleton@senate.state.md.us and Delegate Guzzone is at 

guy.guzzone@house.state.md.us. 

 

Now breathe, have faith in the system, vote, write letters and keep fighting the good 

fight.  The good guys can win! 

http://www.epic-smvi.org/
mailto:guy.guzzone@house.state.md.us


WILLIAM, SENIOR PORTER 
 

Months ago, I was driving some individuals home.  

One fella was sitting in the back.  Quiet.   

 

William was always quiet for the first couple months.  

He sat back there and listened but rarely spoke.  He 

was my last stop for the day.   

 

“Excuse me,” he said, “Who do you think would win in 

a fight – Godzilla or King Kong?”  That was the first 

question he ever asked me. 

 

“King Kong, of course!  He’s smart and fast.” 

 

William was appalled.  “No.  No.  No.  Not likely.  

Godzilla has more powers.’ 

 

“Yeah but King Kong has a much bigger brain.  Plus, 

he beat three  T-rexes in the last movie.” 

 

“T-rexes don’t breathe fire.”  It was a good point. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The point is that William likes to win. My man was 

insistent that I get him a job and soon.  So I did.  He 

landed a part-time job at Shoppers soon after that 

conversation.   

 

Shoppers was nervous about hiring William but they 

gave him a shot.  In a few short months, William 

became the senior porter at Shoppers.  They love him.  

He works 4-5 days a week, weekends and extra hours.  

His mother says he’s working too much.  William is 

asking for more hours. 

 

You don’t find guys like William smoking around the 

corner of the store, or on their phones or…you get the 

picture.  We think Shoppers will hire more guys from 

EPIC-SMVI because William laid down the new model 

for excellence. 

DAVID KICKS BUTT AT RANDALL 

FARMS 
 

And speaking of making EPIC-SMVI look golden, here 

is a certificate of Exceptional Job Performance for a 

our pal David over at Randall Farms. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

David works five days a week at Randall Farms.  He is 

another fella who many who knew him gave up on.   

 

David didn’t give up.  He hounded me for a job.  We 

found a few leads.  We went on interviews.  He 

improved his interviewing skills, he improved his 

reading skills, and he improved his job skills.   

 

I took David to the interview for the Randall Farms job.  

He was nervous but he remembered our drills.  He 

stood straight.  Answered the questions honestly and 

beat out the dozen or so other people up for the job.  

He was so proud. 

 

He was nervous for his first few days but EPIC-SMVI 

backed him up on site and at home.  Soon, David was 

flying solo and competed his assignments with 

excellent speed and professionalism.   

 

David earned the respect of everyone at Randall 

Farms.  They were worried about hiring a guy from 

EPIC-SMVI too but now they can’t say enough lovely 

things about him.   

 

The staff at Randall Farms were instrumental in 

making this work relationship a success.  They were 

patient, kind but strict.  The job needed to be done and 

let’s face it, that is the bottom line at the end of the day. 

 

One can see the light in his eyes when he talks about 

life as a working man.  David wakes up early, punches 

in and does what needs to be done.   



Free things to do 

in DC 

 
Millennium Stage.  

Free concerts every 

night at 6pm (year 

round) at the Kennedy 

Center in Washington 

DC. The concerts 

feature all different 

styles of music  

and dance.  

 

National Zoo.  

 

Dance your way to Café  

Citron in Dupont Circle.  

On Wednesday nights,  

free salsa lessons are  

offered from 7:30 to 8:30  

p.m.  

 

Check out free live 

music at the National 

Gallery of Art on Sunday 

evenings at 6:30 p.m.  

 

Rock Creek Park  

planetarium operated by  

the National Park  

Service. Tours of the  

night sky are free  

 

Go to the Meridian Park 

drum circle every 

Sunday at 3pm.  Bring a 

hand drum if you got 

one. 

TERRENCE CUTS THE RUG – BUT NOT IN THE WAY 

YOU’RE THINKING 
 

I guess the qualifier is necessary.  You see, Terrence  

has this amazing habit of leaping over things in order 

to get to a piece of lint or litter on the ground.  He’ll 

pick it up and throw it out with the alacrity of gazelle 

on the Serengeti plain. 

 

But today was different.  Today Terrence danced for 

two hours.  Non-stop!  No one can explain it but as  

soon as music started last week, Terrence got up  

and did not sit down again until the rug was  

sufficiently cut. 

 

It was great fun to watch and the whole day program 

staff cheered him on while he broke the non-stop 

dancer record.  Well done, sir. 

 

 

Opinion 
 

Several months ago, EPIC-SMVI cut a member of its employment service crew 

because he didn’t need us any more.  Let’s call him Tony since he isn’t in the agency 

any longer.  Tony works at the  Department of Agriculture in Washington DC as a 

computer operator.   

 

After we got the job for Tony, he continually climbed the ladder of success.  Visiting 

him on site was great fun but it was becoming more and more clear that Tony was 

an independent sole.  He got married.  He got a license to drive.  He got promotions 

and raises.   

 

One day while visiting him on site I asked him, “What am I doing here?” 

 

Tony laughed and said, “I don’t know.” 

 

So we started the process of releasing him.  He was a bit nervous about the 

prospect but he talked it over with his wife and they decided it was the best thing to 

do.   

 

Now I haven’t been doing this kind of work that long but I can’t think of another 

agency that readily cuts individuals (sources of state funds) from its ranks.  In any 

case, we did it.   

 

What happened?  Tony kept on with his successful life.  EPIC-SMVI earned more 

referrals.  Why?  I think people started to look at us as an agency that was willing to 

state that there is a goal here in which we agree to separate sound workers from 

State funding.  The truth is Tony didn’t need the support any more and EPIC-SMVI 

was not willing to continue to take the funds for someone who didn’t need the 

funding. 

 

There is a long line of people who need that State support.  Tony graciously thanked 

the State for its efforts and made room for the next person on the list.  EPIC-SMVI 

believed him, supported him and opened its doors.  More came.   

 

This, I think, is what this work is all about. 


