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HB 295  BECOMES LAW 
 

Regular readers of this newsletter will remember the column regarding HB 295 in 

which two tenacious State legislators made something unlikely go down in 

Annapolis. State Senator Mac Middleton and Delegate Guy Guzzone managed to 

convince the Maryland State Legislature to raise the minimum wage for direct care 

staff for Direct Care staff. 

 

Well, on May 5, 2014, Maryland Governor Martin O’Malley signed off on the 

legislation (H.B. 295).  The brand new law raises the state minimum wage to $10.10 

in 2018.  The process goes like this: 

 

January 1, 2015, the minimum wage will increase to $8.00/hr. 

July 1, 2015, the minimum wage will increase to $8.25/hr. 

July 1, 2016, the minimum wage will increase to $8.75/hr. 

July 1, 2017, the minimum wage will increase to $9.25/hr. 

July 1, 2018, the minimum wage will increase to $10.10/hr. 

The law goes into effect on July 1, 2014. 

(From HB 295) 

 

What kind of work do we as a culture value?  The Annapolis legislature and 

Governor O’Malley’s action is evidence that there are people in the system who 

recognize that the jobs very few people want (or can handle) are deeply valuable to 

our society.   

 

How many of you out there reading this newsletter would want to do what our Direct 

Care staff do on a daily basis?  It’s a tough, sometimes dirty job.  Someone has to do 

it.  So they do.   

 

Further, the pool from which EPIC-SMVI draws Direct Care staff is full of people who 

can’t perform the job well.  We do our best to make a determination about who is 

going to be a valuable Direct Care staff member before we hire them but sometimes 

you never know until they start to work.  When someone can’t perform the job well in 

a 90-day window we direct them to move on.  When we identify the workers who are 

excellent, we do our best to make sure they stay on with us.  We have an excellent 

track record of holding on to the great ones.  A pay raise is always a great reminder 

of worker value but EPIC-SMVI also tries to remind Direct Care staff that we know 

when they perform their work duties with excellence and compassion.  We do our 

best to recognize outstanding work by making systemic announcements about staff 

members who step up on a regular basis.   

 

EPIC-SMVI makes sure that the staff community is aware that great work is deeply 

valued and we feel that the new law, in its way, does the same thing. 

 

One big cheer to the State legislature and two giant cheers to the great people at 

EPIC-SMVI getting their hands dirty in order to provide a life of dignity, creativity, and 

perseverance for some of the most disenfranchised people on planet Earth. 

http://www.epic-smvi.org/


DEE DEE AND DONALD 
 

Did you know that Donald Trump bought the Old Post 

Office in downtown DC? Did you know that Dee Dee 

works in the Old Post Office?  Did you know that Dee 

Dee is going to have to get out of the Old Post Office 

before Mr. Trump and his contractors come in and turn 

the Old Post Office into another Trump hotel? 

 

It’s true.   

 

This deal has been pending for years and the crew at 

the Old Post Office (which includes our pal Dee Dee) 

has been preparing ever since the announcement of 

the buyout.  

 

Have you ever been to the Old Post Office?  It is a 

lovely building 

which, up until 

very recently, 

house several 

government 

agencies  

including the  

National 

Endowment 

for the  

Arts.   

 

Soon, it will  

be a hotel.   

In the mean- 

time, the  

government 

agencies  

have been  

moving out 

and Dee  

Dee’s team 

has been 

preparing  

the building 

for the  

changeover. 

 

The good  

news is  

that Dee Dee is an excellent 

worker and she is going  

to be transferred to another 

site where she will be  

working more hours.   

 

One never really knows where life is going to lead.  So, 

the next time you’re playing Six Degrees of Separation 

and Donald Trump’s name comes up, you can offer up 

Dee Dee with one degree and win the game. 

MICHELLE DOES HER PART IN A 

LONG HIRING PROCESS 
 

Months ago, Michelle told me that her mother had a 

lead for a custodial job at the Fort Belvoir Hospital in 

Virginia.  I made the call to her contact.  The contact’s 

name is Roxanne and she was an administrator at the 

hospital.  I told her I had a candidate.  She said, 

“Great.  Let’s get  

the ball rolling.” 

 

“Wonderful,” I said,  

What do we have to 

do?”  Roxanne  

proceeded to explain 

Fort Belvoir  

Hospital’s hiring  

process.  “This is 

going to take  

months,” I said. 

 

“Yes,” she replied, 

“So, you better  

get started.” 

 

I called Michelle. 

“This is going to take months.”  

 

Michelle said, “Let’s get started.” 

 

So we did.  Don Hobbs ended up picking up the lion’s 

share of EPIC-SMVI’s portion of the work.  Michelle did 

her part.  She turned in voluminous paperwork.  She 

went on interviews and visits.  She got her background 

checks and medical business all straightened out.  

Roxanne wasn’t lying.  Months. 

 

In any event, I’m thrilled to report that Michelle started 

her new job on Monday, May 19th.  The job is difficult 

and it’s a far commute but Michelle is open to 

overcome any obstacle. 

 

You see, Michelle was part of a team that was hired for 

a job last year.  She, and her colleagues, ended up 

wrecking that opportunity.  I’ve had many 

conversations with Michelle since then and I know she 

regrets what went down at that job.  She’s been doing 

everything she can to redeem herself from that fiasco.   

 

It has been wonderful working with Michelle on this 

new opportunity.  She learned from her mistakes.  She 

took charge of her responsibilities in this new 

professional venture.  And now, she’s a working 

woman again with a new outlook on where her life 

might lead her next.  Congratulations, Michelle.  And 

many thanks to your mom for getting this started. 



Free things to do 

in DC 

 
Millennium Stage.  

Free concerts every 

night at 6pm (year 

round) at the Kennedy 

Center in Washington 

DC. The concerts 

feature all different 

styles of music  

and dance.  

 

National Zoo.  

 

Dance your way to Café  

Citron in Dupont Circle.  

On Wednesday nights,  

free salsa lessons are  

offered from 7:30 to 8:30  

p.m.  

 

Check out free live 

music at the National 

Gallery of Art on Sunday 

evenings at 6:30 p.m.  

 

Rock Creek Park  

planetarium operated by  

the National Park  

Service. Tours of the  

night sky are free  

 

Go to the Meridian Park 

drum circle every 

Sunday at 3pm.  Bring a 

hand drum if you got 

one. 

OPINION 
 

Michele’s story makes me think of one of the hardest things about working in 

Supportive Employment.  Waiting. 

 

As anyone who is looking for a job right now can tell you, good jobs are very hard to 

find.  One finds him/herself applying on-line and in-person over and over again.  The 

process is disheartening.  When one is looking for a job for a person with disabilities, 

the process takes even longer because the staff member has to educate employers 

who are hesitant about hiring someone who doesn’t fit the “normal” template of an 

employee.  Further, the individual has to be pretty great right away. 

 

When I first started working with Supportive Employment, a fellow job coach told me 

that he had been working with a local retailer to get jobs for two women on our roster 

for months.  The job coach told me that the employer was open and even excited 

about hiring the women from EPIC-SMVI.  The store HR person wanted to see them 

in action so we agreed to send them out to the store and prove that they could 

handle the work.  This way the HR person’s supervisors would approve of the hire.  

We sent the individuals out with a job coach.  They did the work well.  The HR 

person from the store agreed.  Then we waited.  Weeks went by.  Months went by.  

Nothing.   

 

Our job coach called.  He asked if they needed anything.  No.  He asked if they were 

making any progress.  Yes.  He asked for a time table.  No.  Then, the HR person 

stopped answering the phone when he called.  She wouldn’t see him when he went 

out to visit her.   

 

Isn’t that odd?  Can you imagine that happening to someone outside of the world of 

developmental disabilities?   

 

The added time to get hired takes it toll on the individuals.  They begin to think that 

looking for a job is futile.  That they will simply be ignored again, or that they won’t 

even get their foot in the door, or that they will be fired for something they didn’t do.  

Think about the people you know for whom it took a long time to find a job.  Did they 

get depressed?  Did they begin to think that who process was going nowhere and 

that their efforts were being lost in a sea of red tape and bureaucracy? 

 

So, Supportive Employment staff have to remind individuals of the success stories.  

They have to remind the individuals that there are opportunities out there for them 

but they’re going to have to be patient.  Here, let’s learn a new skill to make you 

more marketable.  Here, let’s improve your interview skills.  Here, let’s learn how to 

fill out applications on-line so you can flood the system with your name and your 

skills. 

 

Sometimes that works.  Sometimes it doesn’t.  The waiting is brutal.  We have so 

many people who want to prove that they can do the work as good as anyone else 

but it’s easy to lose heart when you are looking at your watch and then your 

calendar. 

 

EPIC-SMVI continues to prepare the individuals for success.  Success really may 

come at any moment.  And when it comes, it is up to the individual and the staff to 

develop the skills they need to run with that success.  We can do that.  We have lots 

and lots of precedent but we’re not celebrating new hires on a weekly basis.   

 

Individuals know that their time will come sooner or later but like Tom Petty says, 

“the waiting is the hardest part”. 


