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Director’s
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 Summer Time at EPIC SMVI
 This past quarter during the summer months has been busy for EPIC SMVI.  Our team has supported individuals in the       

 participation of events from eating roasted peanuts at the National Negro Hall of Fame baseball game at the Baysox 

 Stadium to events where we’ve exerted physical energy at the 5K Walk-a-thon against Domestic Violence.

 There were many happy faces shown from our first-line-team members as EPIC SMVI had it’s first recognized 

 celebration during National Direct Support Professionals week. The Board of Directors and management team did  

 our best to show appreciation to the core group that truly gives of themselves day in and day out to keep our mission 

 alive. To kick off the week, the management team visited each program site and home greeting and thanking staff as 

 we hand delivered ice cream to the staff. The activities grew from there to include serving early morning breakfast to 
ending the week on a scenic cruise on the Potomac with the Spirit of Washington. It was grand! 

THE HEART OF EPIC SMVI
Department Round Table

W E  M A K E  I T  H A P P E N

M. McGee, Residential  L. Ceasar, DS A. Nyambi, QA M. Wheeler, Finance K. Klein, 
Maintenance

S. Knight, HR

Residential
This is an exciting time for the Residential 
department as we move in the direction 
from the typical group home model to 
more individualized person centered 
shared living model. Our new direction will 
include roommate style apartment sharing 
in an inclusive setting. As the individual’s 
choices of living expand to include this 
model, their level of independence 
will grow and phase out the need for 
24 hour residential support. While we 
realize that not all individuals we support 
will be able to fit in this model we will 
always strive to provide the option and 
uphold EPIC SMVI’s mission statement: 
“Our mission is to empower adults with 
intellectual challenges to maximize their 
independence.”

Day Support
Day Support Services remains stable 
and focused on community based 
programming. Day Habilitation remains 
95% in the community daily. Vocational 
and Supported Employment have begun a 
similar process of integrating supports in 
the community as well which is intended 
to aid in our program goal to teach and 
explore real life experiences.  We are in 
the season of healthy growth, enhanced, 
unorthodox program format. 

In addition, and falling directly in line with 
our agency mission “maximize each 
individuals independence” we are in phase 
3 of 4 with transitioning majority of the 
programs participants in our Vocational 
Day Program to public transportation 
(Metro Access). Since September 15 of 
our 35 program participates who are on 
site at our Forestville Vocational center 
are now successfully utilizing public 
transportation. The best has yet to come, 
all of the programs within Day Support 
Services at EPIC SMVI are out and about 
learning, exploring, teaching, and giving 
back!

Quality Assurance
The Quality Assurance Committee 
continues to meet every second Tuesday 
of the month and their work and input 
continues to make a big difference in 
the agency’s incident investigations. QA 
continues with monthly visits to program 
sites and conducts monthly Incident 
Report training (including Abuse and 
Neglect) every second Friday of the month 
with additional training as needed.   

Finance
Finance has implemented a pilot program 
for Residential with Wegmans to provide 
healthier food options as well as to create 
a better savings on food purchased for 

the individuals. The Finance department is 
also moving forward with going paperless. 
This process will start by paying bills and 
transferring payroll deductions elections 
electronically, as well as providing 
reloadable debit cards to staff and 
individuals to receive their pay checks. 
Additionally, we are working on ensuring 
leave balances are accurate for the new 
year.

Maintenance
Maintenance has been focusing on 
our Carematic repair list.  We are 
currently holding at about ½ a page of 
Carematic alerts (down from 2 ½ pages). 
Maintenance has also shopped our 
monthly supply order for each site and 
we are getting the same supplies plus 
delivery for a huge savings each month 
(perpetually).  Facilities has recently 
arranged for 3 of our contractors to give 
our EPIC SMVI discounts to our staff as 
well.  Keep your eyes out for an e-mail and 
staff phone message soon! 

Human Resources
Get excited - Human Resources is in the 
midst of a grand transition. Training was 
brought under the HR umbrella and the 
HR department has been redesigned to 
provide more efficient recruiting efforts, 

more comprehensive training, and better 
support to staff. Each program and 
department will be assigned a dedicated 
HR team member to provide direct 
support. 
In other news, the Policies and Procedures 
Manuel is under review and the revised 
edition will be available soon. 

Nursing
The EPIC SMVI Nursing Team has been 
busy addressing the acute healthcare 
needs of several of our Individuals due 
to hospitalizations and various outpatient 
visits to healthcare facilities during the last 
quarter. The team continues to collaborate 
and coordinate with other healthcare 
professionals to ensure that EPIC SMVI’s 
Individuals receive high quality care to 
address their healthcare needs. MTTP 
Initial and Renewal classes were held and 
ongoing training sessions are held for 
CMTs and DSPs to address the specific 
needs of Individuals being served.  
Reminder - FLU SEASON IS UPON US AND 
OUR GOAL IS TO HAVE 100% OF OUR 
INDIVIDUALS VACCINATED BY THE END 
OF OCTOBER 2014!

M. Odeyemi, RN - 
Nursing



u  EPIC SMVI Staff Appreciation Day at the Baysox Stadium  
EPIC SMVI’s Staff Appreciation Day was held on August , 2014 at the Baysox 
Stadium in Bowie, MD. Some of Baseball’s greatest were there along with 
leaders of congress, members of the press, family and friends, and of 
course staff and the individuals we support. Great weather made for a great 
day of baseball and everyone had a great time. We look forward to next year.

u  National DSP Week             
In honor of all of our hardworking Direct Support Professionals, management 
in conjunction with the Board sponsored EPIC SMVI’s1st Annual DSP Week. 
Management enjoyed showing our appreciation to staff and we hope 
the staff enjoyed the events we had throughout the week to include the 
boat ride, catered breakfast, and our surprise home visits with ice cream 
sandwiches. We’re already planning to top our efforts next year.

u  5K Walk for Domestic Violence Awareness
In support of the fight against domestic violence EPIC SMVI participated in 
a 5K Walk event at Paint Branch Park in College Park. Both staff and the 
individuals participated not only buy purchasing and wearing commemorative 
t-shirts, but also walking the trail. The event was a huge success and really 
brought awareness to the community to include individuals with disabilities.

u  Breast Cancer Awareness Fashion Show                   
The Akital Foundation invited EPIC SMVI to attend a Fashion Show dedicated 

to Breast Care Awareness. The Residential Department represented the 
organization at the event and made us proud. The staff and individuals were 
dressed to impress and enjoyed an evening out with style. 

u  Fall Showcase
Vocational, CSLA, ISS, and “The Crew” put on a Fall Showcase featuring 
the individuals on October 31, 2014. The Individuals performed musical 
selections, poetry, they danced, and truly made everyone involved and 
watching proud. They all put their best foot forward and the program was an 
amazing display of their talents. EPIC SMVI is on pins and needles waiting to 
see what creative show they come up with next. BRAVO!

u  Building Dedication
In January of this year EPIC SMVI lost one of its founding board members, 
Mrs. Kathleen LeHew. To commemorate her contribution to EPIC SMVI and 
the Individuals we support, the Forestville office was named after her in an 
official ceremony on October 30, 2014. Please feel free to stop by to view 
the plaque in her owner located outside of the main entrance of the office.

u  EPIC-SMVI’s Annual Holiday Gala
December 5, 2014 EPIC-SMVI’s Fundraising Committee will sponsor 
the Annual Holiday Fundraiser. Tickets are available now at http://www.
eventbrite.com (See flyer on the next page).

EPIC SMVI EVENTS 

E V E N T  P H O T O S

5K Walk - Domestic Violence DSP WeekEmployee Appreciation Day



People with disabilities experience domestic or sexual violence at a higher rate than people 
without disabilities. Here are some of the grim statistics:

Dr. Brian Armour of the Centers for Disease Control has found that women with a disability 
are significantly more likely than women without a disability to experience domestic violence 
in their lifetime, 37.3% vs. 20.6%. Women with a disability are much more likely to have 
a history of unwanted sex with an intimate partner, 19.7% vs. 8.2% (Armour, 2008). 80% 
of women and 30% of men with intellectual disabilities have been sexually assaulted. 
50% of those women have been assaulted more than ten times (Sobsey & Doe, 1991; 
Sorenson, 2000). 83% of women with disabilities will be sexually assaulted in their 

 lifetime (Stimpson & Best, 1991). Only 3% of sexual abuse cases involving people with developmental disabilities are ever 
 reported (Valenti-Hein and Schwartz, 1995). 54% of boys who are Deaf have been sexually abused, compared to 10% of boys who 
 are hearing. 50% of girls who are Deaf have been sexually abused, compared to 25% of girls who are hearing (Sullivan, Vernon 
 & Scanlan, 1987).

 Stories about abuse from women with disabilities
Molly: My husband has never accepted our son has a disability. I have an intellectual disability and my husband doesn’t accept that either, because he can’t see it.

Mary: If I fall from my wheelchair he doesn’t tell my carers or take me to the doctor or hospital.

Rose Lillian: The sexual abuse by my brother had long-reaching effects.

Anj: Through sheer determination and willpower I’m where I am today, gradually reclaiming my life.

Katerina: My father never gave me reasons for his abuse other than it was all my fault.

Liz: Our relationship should never have started.

Sandy: We played happy family...

Leanne: I was so accustomed to being abused that I just accepted it as being what I deserved.

 Domestic Violence in any form is not okay. If you are or know of a victim of Domestic Violence please do not keep silent. Tell someone and get assistance.

EPIC SMVI 

Presents our

2014 Annual Holiday 

Fundraiser

VIP Sponsors Reception at 6pm - Invitation Only/Holiday Fundraiser begins at 7pm

Enjoy Live Music and Dance the Night Away

This is A Blue Carpet Event so Dress to Impress (Formal Wear is Preferred)

Activities for the Evening Include:
Special Guest, Silent Auction, Premium Dinner, Photos, and More...

Tickets start at $60 and are available at 
http://www.eventbrite.com/e/epic-smvis-annual-holiday-fundraising-gala-tickets-9127993073?aff=es2&rank=0

Do not miss the chance to be a Sponsor of this event for 1 year of FREE advertisement for your business plus more
For more information or to donate items for the Silent Auction contact a Fundraising Committee Member

@ 301-516-7300
A. Nyambi, Chair: ext. 108; S. Knight, Co-Chair: ext. 105; L. Ceasar, Marketing: ext. 118; M. Pendergraph, Treasurer: ext. 135; C. Allen, Secretary: ext. 115 

Join us at the 

Blue Dolphin Seafood 

Bar & Grill 

Friday, December 5, 2014

for our 

2014 Annual Holiday 

Fundraiser

 Make A Difference: Trace & Light The Path 



 Happy Halloween 

People with disabilities experience domestic or sexual violence at a higher rate than people 
without disabilities. Here are some of the grim statistics:

Dr. Brian Armour of the Centers for Disease Control has found that women with a disability 
are significantly more likely than women without a disability to experience domestic violence 
in their lifetime, 37.3% vs. 20.6%. Women with a disability are much more likely to have 
a history of unwanted sex with an intimate partner, 19.7% vs. 8.2% (Armour, 2008). 80% 
of women and 30% of men with intellectual disabilities have been sexually assaulted. 
50% of those women have been assaulted more than ten times (Sobsey & Doe, 1991; 
Sorenson, 2000). 83% of women with disabilities will be sexually assaulted in their 

 lifetime (Stimpson & Best, 1991). Only 3% of sexual abuse cases involving people with developmental disabilities are ever 
 reported (Valenti-Hein and Schwartz, 1995). 54% of boys who are Deaf have been sexually abused, compared to 10% of boys who 
 are hearing. 50% of girls who are Deaf have been sexually abused, compared to 25% of girls who are hearing (Sullivan, Vernon 
 & Scanlan, 1987).

 Stories about abuse from women with disabilities
Molly: My husband has never accepted our son has a disability. I have an intellectual disability and my husband doesn’t accept that either, because he can’t see it.

Mary: If I fall from my wheelchair he doesn’t tell my carers or take me to the doctor or hospital.

Rose Lillian: The sexual abuse by my brother had long-reaching effects.

Anj: Through sheer determination and willpower I’m where I am today, gradually reclaiming my life.

Katerina: My father never gave me reasons for his abuse other than it was all my fault.

Liz: Our relationship should never have started.

Sandy: We played happy family...

Leanne: I was so accustomed to being abused that I just accepted it as being what I deserved.

 Domestic Violence in any form is not okay. If you are or know of a victim of Domestic Violence please do not keep silent. Tell someone and get assistance.

Supporting the End of Domestic Violence to include 
those victims in the disabilities community



E m p l o y e e
        S P O T L I G H T    Micheal McGee

C E L E B R A T I N G  D S P ’ S

Please welcome the newest team member of EPIC SMVI, Micheal McGee. Formerly with UCP, Micheal 
joins EPIC SMVI with a wealth of knowledge and well over 20 years of experience in the Human 
Services field. He is a strong advocate for change and diversity. As the new Residential Director, 
Micheal has made it his mission to have a direct rapport with the staff, individuals and their families, 
and he has vowed to uphold the mission of the organization. Micheal has an open door policy and 
encourages everyone to stop by and introduce themselves. We look forward to seeing what changes 
Micheal will bring. Welcome Again Micheal McGee!

W e  A i m  T o  S e r v e

EPIC SMVI’s Direct Support Professionals (DSP) are some of the best in the business. They care for the individuals and go above and beyond 
to support them. That is why Management in conjunction with The Board put together a series of events to honor our staff for National DSP 
Week. We kicked the week off by going to each site to visit with the staff, tell them we appreciate them, and present them with ice cream to 
signify how they stay “cool under pressure”. We followed that up by arranging for a catered breakfast at the main office and actually serving 
the staff. The “piece de resistance”, was the Spirit of Washington Lunch Cruise. Staff not only enjoyed a day off, but they had a great meal, 
were presented with recognition awards and they were able to let their hair down as they danced the day away. We cannot stress how much 
we appreciate the staff and all that they do. The buzz has already started about next year.



C E L E B R A T I N G  D S P ’ S           2014/2015 UPDATED YEARLY PROGRAM CLOSURE SCHEDULE

	  
EPIC/SMVI	  Program	  
Closure	  Schedule	  
July	  2014	  through	  June	  2015	  
	  
	  
	  

FY15	  

EPIC	  “Empowering	  People	  with	  Intellectual	  Challenges”/SMVI	  
FY15	  

	  

	  

	  

07/04/14	  (Friday)	  –	  Independence	  Day/Holiday	  

09/01/14	  (Monday)	  –	  Labor	  Day/Holiday	  

9/12/14	  (Friday)	  –	  Employee	  Appreciation	  Day	  

11/27/14	  (Thursday)	  –	  Thanksgiving	  Day/Holiday	  

11/28/14	  (Friday)	  –	  Employee	  Appreciation	  Day	  

12/25/14	  (Thursday)	  –	  Christmas	  Day/Holiday	  

12/26/14	  (Friday)	  –	  Winter	  Break	  

01/01/15	  (Thursday)	  –	  New	  Year’s	  Day/Holiday	  

01/19/15	  (Monday)	  –	  Dr.	  M.	  L.	  King	  Jr.’	  Day/Holiday	  

05/25/15	  (Monday)	  –	  Memorial	  Day/Holiday	  
	  

Stay tuned for alerts for any further 
closures (i.e. - in cases of inclement 
weather). Alerts will come from the 
following sources:

“Schools Out” electronic 
communication system

EPIC SMVI’s Facebook Page

Carematic    

“One Call Now”  message sent via 
phone, text, and e-mail

EPIC SMVI out going answering 
message from the main office 
phone line.



Kathleen LeHew was one of the founding members of The Southern Maryland Vocational Industries Board of Directors 
formed in 1985. Mrs. LeHew dedicated her lifetime to those with developmental disabilities until her passing earlier 

this year. Her heart was as big as her smile. Mrs. LeHew was a great advocate not only for her son, but for the entire 
disability population that EPIC SMVI serves. She was a true example of hat it means to be a matriarch for our mission 

at EPIC SMVI. If you were having a bad day, when you saw and spoke with her your day would brighten. Mrs. LeHew will 
forever & always hold a place in our hearts. her many years of dedicated service will always be appreciated.

We Honor Her Legacy

EPIC SMVI Building Dedication

 

The Kathleen LeHew Center 

 

 

 

EPIC SMVI  
8000 Parston Drive 

Forestville, Maryland 20747  
October 30, 2014 

5:00 p.m. until 7:00 p.m. 
Please R.S.V.P. to 
Christie Howard 

301-516-7300 ext. 107 or 
choward@smvi.org 

 

The Kathleen LeHew Center 

 

 

 

 

 
EPIC SMVI  

 

8000 Parston Drive 
Forestville, Maryland 20747  

 

October 30, 2014 
5:00 p.m. until 7:00 p.m. 

 

Please R.S.V.P. by October 20, 2014 to 
Christie Howard 

301-516-7300 ext. 107 or 
choward@smvi.org 

 

The Kathleen LeHew Center 



EPIC-SMVI 
8000 Parston Dr. 
Forestville, MD 20747

Vendor Discounts for our Valued Staff
The Price is Right

Quality Pro Carpet Cleaning (Owner: Johnny Christos-Papavasiliou)
Johnny has offered EPIC SMVI staff a discount for carpet/upholstery/hard surface/drapery cleaning for ($25 per area/room). To 

take advantage of this awesome discount contact him at (301) 659-0049.

Two of EPIC SMVI’s long standing Directors have traded in the hustle and bustle of work life and retired. EPIC SMVI would like 
to thank both Cassandra Rivers (former Residential Director) and Dennis Chekan (former Finance Director) for their years of 

service and we wish them nothing but the best as they live the “Retired Life”.

Cassandra Rivers  Dennis Chekan 

  Happy Retirement - Let the Relaxation Begin!


